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Mrp Wu f,rt trc wldt us!
The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORTn OAilRlA) an adrched goremrnst agsfy of the DeparEnsrt ol Environmert .nd Natur.l R€sources (DENR) is

mand.ted to ad as the "CeltEl Mappi.q and R€source Iniom.tlon &E]cy" ol the govmm€nt, Our vision is to be the c€nt€r ol €lcelhnc€, bulldlnq a geospatlally-€mpowercd
phitippines.

APPLICATION GENERAL GUIDELINES

1. All qualified applicants are invited to email at hrmsrecruitment@namria.gov.ph the o.iginal scanned copies ofthe following
application documents (per posiuon applied for)

a. Application letter, indacating the vacant position being applied for and ts corresponding tem number addressed to:

Usec. PETER N. TIANGCO, PhD, CESO r
Administrator, Ali{RlA

b. Propedy accomplished Personal Datr Sheet (CS Form 212 Revised 2017); llAl'IRIA employees are r€quired to update their Electronic
PDS (EPDS) account

c. Work Experience Sheet (CSC Form No. 212 Attachment - work Experience She€t) (csc.gov.ph)

d. Two (2) recent lndividual Performance Commibn€nt and Review (IpCR) Form or its equivalent (for government employees); and

e. Other ApDlicrtion Do.uments

e.1) Certificates of Trainings
Attended;

e.3) Authenticated Certificnte of Elagibility

issued by the CSC or CESB (as needed);
e.5) College Diploma and Transcrapt of Records CrOR);

e.6) Service Record (for govemment employees); and

e.7) Certificnte of Award/ Recognition conferved by
NAI'IRIA and other recognized and prestigious awarding
bodies.

e,2) Certjfi@te/s of Previous
EmDloymentj

e.4) Valid Professional Ucense issued by
PRC/Sg!1ARINry' authorized regulatory
agencies (as needed);

2. The original and photocopy of the saanned documents shall be presented for HR authentication upon rcquest of the HR Ofticer

2.a The photocopy of documents shall be placed in a long brown envelope with tie Application Ched(list (S€€ po6ting
attachment)

3. External applicants shall download and accornplish the AppliEantt Qualification form
(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xlsx) and email it, in excel format, alonq with the required documents

4. The email subject or title shall follow this format: aPPucaTrot{ FoR <Posmof{ TrTLE>_<tTEM
UMBER>_<Division/Branch><Full ame of Appli.ant> (e.9. APPUCaTION FOR ADI4INISTRATIVE OFFICER II_NA|'1RIA8-ADOF2-17-

2005 AD/SSB f4aria Natividad)

5. Only applications submitted on time and with COt{PLETE DOCUI.{ENTARY REQUIREME TS shall be .onsldercd.

6. The Scanned docrmentary requirements submitted shall only be used br the posibon applied for. A maxlmum of three (3) posibons can be
applied by the applicnnts.

7. The submitt€d application documents (hard and electronic copies) shall be solely used for recrurtment purposes and shall be retained for a
period of one (1) year; afteMards,

8. DEADLTTE OF APPLTCATIO :

they shall b€ disposed of in accordance with applicable laws and office regulations

DEC 0 q 2023

For queries, applicanb may contact HRI4S at 88105458

*Pursuant b CSC MC l,lo. 0Z s. 2014, Pe6on with Disabillties (PWDS) are
encouraged to apply. ,/,-_-a.lu.4/

lrrv.:rs6rr u. nlcruo
Chl€f, Admlnlstratlve DiviCon
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Map your Future w'ith usl

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMRIA) an attached government agency of the Department of Environment
and Natural Resources (DENR) is mandated to act as the "Central Mapping and Resource Information Agency" of the government. Our vision is to

be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSITIONS as of NOVEMBER 2023
GEOSPATIAL INFOR.MATIOI{ SYSTEMS MAI{AGEMENT BRAI{CH (GISMB) - ( 1 ) Vacant Position/s

No. P0srTr0N
Unlque ltem

No,

Salary

Grade

B.sic Sal.ry
pcr Xonth

Requiremerl Educalion
Relevant

Erperience

Relnent
Training

Eligibiliry
Plrcc oil

Alalgnmenl

I

One (1)
DirEtor I

NAMRIAB.

DIR1.6-
1998

sG 2s
PHP

102,690.00

CSC Minrnum
Req uirernert

l,laster's Degre
or Certificate in

Leadership and

Managernent
from the CSC

Five (5) years of
supervisory/

leadership

management
experience

one Hun0red
Twenty (120)

hours of
supflisory/
mana9ement
learning and

devdopment

cs Professional

Second Level

Ellgibility

Offie ofthe
Assistant Oirector,

Ge6patial
Inbmation

Systerns

Management
Branch

Technlca I

Competencies
required

Has the ability to perform/u*ute LeadeEhip Comp€tency/Management on the following: 1) Building Collaborative, Inclusive
Working Relationships 2) tlanaeing Performance and Coaching for Rsults 3) L@din9 Change 4) Thinking Strategically and
Creatively 5) CretinO and NurturinC a High Performing Organizauon

Job Description:

,' Assists the Dirtrtor of Geospatal Informauon Systems Managernent &anch in influencing, pssuading and inspiring othe6 to suppoft the
organization's vision, misgon, values and goals;

2. Asslsts in reinforcing change and communicates effectively a clear vision that generates o(citement, enthusiasm and cornmitrnent to the
organizauon mission.

3. Asslsts in assuming a pivotal role in prsnoting the drydopment of an inspiring, relevant vision for the organization and influences others to share

ownership of office goals,

4. Asslsts in making specific changes in he performane management system or in own work methods to improv€ performance (e.9, does

something better, faster, at lower co6t, mo{e efficiently; improres, quality, customer satisfaction, morale, revenues);
5. Assists in cultivating a learning environment by structuring interactive o(p€riences and ernploying a range of development strdtegies;
6. Assists in ensuring that work processes, prcedurs and resources provide for on{oing groMh;
7. AssisE in preparing of plans and programs and in the fomulation or enhancement of policies; and

8. Assists in developing and implernentation of personnel programs/decisions to promote hamonious long-tem relations between employees and

managment; and prevent possibh administrative issues from worsening.

*** iloTHING FOLLOWS *rr
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